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masalalar  ko‘rsatiladi. llmiy tadgigotda
konstitutsiyaviy asoslar va gonunlar, hamda
ularning ishlab chigilgan goidalari orgali jinsiy
tenglikni ta’minlash, ayollarning huquqlarini
muhofaza gilish va boshgaruvda hamda ishchi
bozorda  gatnashishlarini  rivojlantirishga
garatilgan chora-tadbirlar tahlil gilinadi.
Ustuvor ahamiyat ayollarning  turmush
daromadlarini yaxshilashga garatilgan chora-
tadbirlarga ham, ularning barcha ijtimoiy
hayot sohalarida teng va to‘liq faol ishtirokini
ta’minlashga  qaratilgan  huquqiy va
institusional islohotlarga ham berilmoqda.

HEKOTOPBIE ACIIEKTHI IPABOBOIM 1 9KOHOMMYECKOM MO IJIEPKKA
ZKEHIIUH B HOBOM Y3BEKUCTAHE

Mynaeseap Towboboesa

npenooasamerv

Henoeckuii uncmumym npeonpuHuMamenbCcmed u neda2ocuKu
enos, Yzoexucman

O CTATBHE

KiroueBbie  cioBa: rocyznapcTrBo, AHHOTanusi: B nmaHHOM  cratke
obmiecTBo, KoHIenus «HoBeil Y30eknucTan», paccMaTpUBAIOTCS HEIaBHHE W3MEHEHHS B
KCHCKUE OpraHMu3alii, CEMbs, JKEHIIVHA, TIOCYAAPCTBEHHOW IIOJINTUKE B OTHOLICHUU
IpaBa JKEHILIWH, TIE€HJIEPHOE paBEHCTBO, JKEHIIMH B pamkax KkoHuenuuun «HoBblii
KEHCKOE IPEINPUHUMATENBCTBO, Y30€KUCTaH». AHAIU3UPYIOTCS  BOIPOCHI
MEXTyHapOJAHbBIHN OIIBIT. 3alUThl IPaB U CBOOOJ] KEHILKH, a TaKXKe UX

9KOHOMMUYECKOTO paciupeHusl.
Hccnenosanue onupaercs Ha
KOHCTUTYLIMOHHBIE OCHOBBI M  pa3BUTHE
3aKOHOB u MOJI3aKOHHBIX aKTOB,
HalpaBJIEHHBIX Ha 00ecreYeHne paBHOIIPABHS
TI0JIOB, 3aLIUTY IpaB KEHIIUH U MOBBILICHUE
UX y4acTHs B YNIPaBICHUU U HA PBIHKE TPYyAa.
Oco0oe BHHMMaHuE YJeNnsercs MepaM Io
YJIYYIIEHUIO YPOBHS )KU3HHU JKCHILUH, a TAKXKE
IOpUAMYECKMM U HHCTUTYLHOHAJIBHBIM
pedopmam, HampaBIeHHBIM Ha obecreueHue
WX TOJIHOLIEHHOTO U PaBHOT'O Y4acTHsI BO BCEX
cdepax oOIIeCTBEHHOM KU3HH.

Introduction. In recent years, Uzbekistan has implemented large-scale reforms aimed at
increasing the social, political, and economic participation of women. Within the framework of
the "New Uzbekistan™ concept, a number of projects and initiatives have been undertaken to
protect women's rights, expand their opportunities, and strengthen their role in society. Special
emphasis has been placed on strengthening families, increasing women’s socio-political
engagement and employment, developing entrepreneurial skills, and ensuring gender equality.

Since 2020, through the introduction of the “Women’s Register” system, more than 2.5 million
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women have received socio-economic, medical, legal, and psychological assistance, with over 5.1
trillion soums allocated for these purposes. More than 11,000 women who were victims of violence
were provided with medical, psychological, and financial support and were socially reintegrated
through rehabilitation centers.

However, despite these efforts, several issues remain. Structural coordination between
central and local institutions remains insufficient, and the lack of effective inter-agency
cooperation among responsible ministries and departments has hindered progress in supporting
women. These shortcomings are evident in several areas, including: broader involvement of
women in science, education, and creative research; training women in modern, in-demand
professions; assisting women who seek employment; protecting them from pressure and violence;
increasing their share in leadership roles; and safeguarding their rights and interests [1].

In Uzbekistan, as the economy is being modernized and reforms are deepened, various new
forms of ensuring women’s employment have emerged, notably the development of home-based
work (kasanachilik) in new qualitative formats. In particular, the Decree of the President of the
Republic of Uzbekistan dated May 24, 2017, “On Measures to Create Favorable Conditions for
the Further Development of Home-Based Work,” and the Decree No. PQ-3777 of June 7, 2018,
“On the Implementation of the ‘Every Family is an Entrepreneur’ Program” were adopted. These
documents introduced a form of cooperation between individuals engaged in labor and enterprises
through production orders, allowing women to be employed in various types of work suited to
their abilities without leaving their homes. This has enabled them to be economically active
together with their family members—particularly able-bodied children—during their free time
and, as a result, to support themselves and their families financially [2, p.48].

Research Methodology. An overview of contemporary domestic and international literature
reveals that the issue of women's role in societal development has been extensively analyzed within
the field of philosophy. To address this topic, the research employed several methodological
approaches, including: The problem-chronological method, which aims to investigate the evolving
role of women in social life and identify the origins and development of various forms and methods
of their participation in different spheres of society; The comparative-historical method, which
highlights the growing involvement of women in the state and societal life, as well as the
progressive elimination of barriers and challenges in this regard; The concrete sociological
method, which facilitates the analysis of women's activities across diverse fields and sectors, as
well as the identification of related trends and transformations in society; The logical method,
which allows for the clarification of specific relationships between existing phenomena and

processes.
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The combined application of these methods in this article has made it possible to examine
the existing problems more precisely and in greater depth.

Literature Review. Numerous national and international scholars have conducted studies
dedicated to the philosophical analysis of the role of women in societal development and their
contribution to ensuring stability. These studies collectively address the theoretical, organizational,
and practical issues surrounding barriers to women’s active engagement. For example, works such
as The Strategy of New Uzbekistan by President Shavkat Mirziyoyev (Tashkent: “Uzbekistan”
NMIU, 2021, p. 520), “If We Are United, We Are a Nation” (Vol. 8, Tashkent: “Uzbekistan”
NMIU, 2024, p. 344), and “Modern Times and New Uzbekistan” analyze the role of women from
philosophical and developmental perspectives. Other significant contributions include:
N. Rakhmatova’s reflections on entrepreneurship and the role of women in Uzbekistan;
D. Anvarova’s research on improving the constitutional and legal foundations for ensuring
women's social rights; I. Toshmatov and D. Toshmatova’s analysis of the role of women in
implementing economic reforms in Uzbekistan; N. Tolibova’s study on the socio-political and
economic activities of women in Uzbekistan between 1991 and 2019; N. Juraeva’s work on
societal attitudes toward women in Uzbekistan; G. Makhmudova’s study titled The Role of Non-
Governmental Organizations in the Formation and Development of Women’s Entrepreneurship in
Uzbekistan; M. Baltabaeva’s research on women’s participation in the development of small
business and private entrepreneurship in Uzbekistan during 2017—2021. These studies collectively
offer valuable insights into the evolving role and position of women in the context of a
modernizing Uzbek society.

Discussion and Analysis. In recent years, a number of legal documents aimed at protecting
the rights of women have been adopted in Uzbekistan. The Constitution of the Republic of
Uzbekistan enshrines the principle of equality between women and men, guaranteeing equal rights
and opportunities for both in the governance of society and the state. Specifically, Part 3 of Article
42 in the newly revised Constitution states: “Refusing to hire, dismissing from work, or reducing
the wages of women due to pregnancy or having a child is prohibited.” The Law of the Republic
of Uzbekistan No. O‘RQ-561, dated September 2, 2019, “On Protection of Women from
Oppression and Violence, ” defines the legal aspects of concepts such as violence, sexual violence,
physical violence, economic violence, psychological violence, and workplace harassment, as well
as protection orders and preventive measures. The law also outlines the roles and responsibilities
of executive and self-governing bodies, as well as civil society institutions, in protecting women
from violence. It regulates not only domestic violence but also violence and discrimination

occurring in the workplace, educational institutions, and other areas [3, p.54].
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Legal reforms aimed at ensuring the protection of women's rights in Uzbekistan have been
advancing rapidly in recent years. This law, intended to ensure equal rights and opportunities
between women and men, represents a significant step toward achieving gender equality. It affirms
that “The State guarantees equality between women and men in the exercise of personal, political,
economic, social, and cultural rights. The State ensures equal participation of women and men in
the governance of society and the state, in the electoral process, and in sectors such as healthcare,
education, science, culture, labor, and social protection, as well as in other areas of public and
state life” [4].

The Committee on Family and Women Affairs of the Republic of Uzbekistan is responsible
for implementing state policy aimed at protecting the rights and interests of women and supporting
them. To regulate the activities of the Committee, a number of normative-legal documents have
been adopted. Furthermore, the Senate of the Oliy Majlis (Parliament) of the Republic of
Uzbekistan has established a working group to strengthen mechanisms for protecting women's
rights and interests. This group is tasked with reviewing legal documents, analyzing existing
issues, and developing proposals to improve legislation.

Researchers emphasize the need to enhance the constitutional and legal mechanisms for
securing women's social rights. In this regard, unifying the social protection functions of state
organizations, identifying socially vulnerable categories of women, and eliminating all forms of
discrimination are of great significance.

From this perspective, several key legal measures are particularly noteworthy: A new state
body—the Committee on Family and Women Affairs—was established to work professionally
with families and women; The main directions of a unified state policy for supporting women and
protecting their rights and legal interests were defined; A new mechanism for working with women
was introduced, involving targeted and individualized engagement with women at the community
(mahalla) level;New legal mechanisms were established to protect women’s rights and prevent
violence, including the supervision of relevant legislation enforcement by the Prosecutor’s Office;
A new package of state guarantees and privileges was introduced to support women’s access to
education and involvement in scientific and creative activities; Existing mechanisms were
improved to support women's entrepreneurial activities and promote their ability to lead dignified
lives; A new system was introduced for safeguarding women’s health, enabling early detection
and prevention of gender-specific diseases and enhancing maternal protection; New mechanisms
for communication with women are being implemented, along with the creation of modern and
effective dialogue platforms.

In recent years, several initiatives have been implemented in Uzbekistan to ensure the

economic independence of women. Through the “Women’s Register” program, financial support
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was provided to socially vulnerable women. Within the framework of the “Enterprising Woman”
program, preferential loans were allocated to women for the development of small businesses.
“Women's Entrepreneurship Centers” were established to provide women with consultations on
business planning, marketing, and finance. As noted in the literature, “Women are actively
participating in economic reforms and contributing to the country’s economic development. They
are playing a significant role in launching entrepreneurial ventures, creating new jobs, and
increasing household incomes” [5, p. 69].

In addition, Uzbekistan has adopted the “National Strategy for Achieving Gender Equality
in the Republic of Uzbekistan until 2030” [6]. This document emphasizes the importance of
ensuring equal rights and opportunities for women and men in socio-economic spheres and
outlines a number of key directions and measures. These include: supporting the development of
sectoral gender strategies and action plans aimed at expanding women’s economic and financial
opportunities within government agencies and institutions. The strategy also focuses on supporting
the creation of decent jobs and guaranteed working conditions in the labor market for both women
and men with secondary and specialized secondary education.

It has been demonstrated that “Women's engagement in market-oriented and competitive
environments positively influences their growth in the private sector, activates their presence
among property owners, contributes to the creation of new jobs, enriches the national market with
consumer goods and services, fosters new forms of employment for women, and leads to increased
family incomes” [7].

At present, a number of new measures are being introduced to support women’s participation
in education, scientific research, and innovation. These include: Allocation of interest-free
educational loans for a period of seven years to cover the tuition fees of women studying in higher
education institutions, technical schools, and colleges (including part-time and evening forms of
study); Annual financing of at least 200 billion soums from the State Budget to fully cover tuition
fees—without repayment—for all women enrolled in the master’s programs of state higher
education institutions; Provision of additional scholarships through the “El-Yurt Umidi”
Foundation for 50 women annually in undergraduate and 10 women in graduate degree programs
at foreign higher education institutions; Full coverage of tuition fees—without repayment—using
additional sources of local budgets for 2,100 female students from socially vulnerable families,
including orphans or those deprived of parental care; The introduction of a special admissions
practice to enroll, on a tuition-contract basis, 500 women annually who have at least five years of
work experience in their field but do not hold a higher education degree, based on
recommendations from the Committee on Family and Women Affairs and outside the standard

admission quotas, through separate entrance examinations.
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As scholars emphasize, “Attitudes toward women in Uzbekistan have evolved over the
course of historical processes. In the years of independence, reforms aimed at increasing the social
and economic engagement of women have significantly contributed to strengthening their role in
society” [8, p. 268].

To encourage all women in Uzbek society to pursue science, a new mechanism—the
“Association of Women Scientists”—has been established. In order to support and further
stimulate its activities, 50 billion soums have been allocated from the State Budget. This move is
expected to significantly strengthen women’s motivation to become part of the most active social
stratum: the "scientific woman."

Many countries around the world have created institutional structures to ensure women’s
rights and legal interests. For example, in Denmark this is implemented through a council, in
Germany through a federal agency, in Portugal through a national commission, and in Canada,
Singapore, Japan, South Korea, and India through ministries. According to some researchers,
based on international experiences, state regulation of women’s rights can be categorized into four
institutional models: An independent state administration body; An organizational structure under
an existing state administrative body; A sectoral body dealing with gender-related issues (e.g., the
Ministry of Women and Gender Equality in Canada, the Ministry of Women, Family and Regional
Development in Malaysia, the Committee on Family and Women Affairs in Uzbekistan, and
Germany’s Federal Ministry for Family Affairs, Senior Citizens, Women and Y outh); The absence
of a dedicated body in this area (e.g., Greece, Latvia, Georgia) [9, p. 58].

In our view, supporting women's entrepreneurship has become one of the key directions of
economic reform in New Uzbekistan. Targeted programs, incentives, and initiatives are being
implemented by the state. These reforms can be vividly illustrated through practical examples and
real-life projects. For instance, the "Women’s Register" is a practical support mechanism aimed at
identifying unemployed and low-income women living in difficult conditions and creating
opportunities for them to engage in entrepreneurial activities. For example, in 2023, more than 100
women in the Buvayda district of Fergana region received material support through the “Women’s
Register,” including sewing machines, construction tools, and commercial equipment. Most of
these women launched small businesses in crafts and service sectors.

Preferential loans and grants have become key financial support tools to help women start
their own businesses. As part of the "Enterprising Woman" program, women were offered soft
loans of up to 100 million soums for a term of up to 5 years at an annual interest rate of 8% in
2024. In Namangan region alone, nearly 400 women received “Young Entrepreneur” grants and
opened sewing workshops, salons, or small markets. Economic independence has brought

transformative changes to the lives of these women and to society as a whole.
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Significant advances have also been made in vocational training and the development of
business skills. In 2023, 1,000 women in Kashkadarya region were trained in accounting, SMM,
IT, confectionery, and tailoring through the “Women’s Training Centers.” Free courses were
offered on business fundamentals, tax legislation, and business planning.

To encourage proactive women and popularize their success, contests such as “Inspirational
Women” and “Most Active Businesswoman of the Year” have been organized. Through media
reports and televised interviews, the achievements of successful female entrepreneurs are being
showcased to inspire others. Currently, the association comprises approximately 70,000 women
entrepreneurs, who have collectively created over 70,000 jobs through their business activities. By
2017, over 14,000 women had been trained in business fundamentals, and unemployed women
were supported in acquiring vocational skills.

These comprehensive efforts have established the association not only as a prominent
national organization, but also as a model non-governmental public institution at the international
level. For example, in 2012, the association received a special award from the UNIFEM (United
Nations Development Fund for Women) and was recognized for its efforts in “Improving the
Economic Status of Women through Vocational Training and Microcredit,” receiving certification
and prizes from the organization [10].

“Women are contributing to the sustainable development of the national economy through
their active participation in small business and private entrepreneurship. The enterprises they
establish play a vital role in creating new jobs and ensuring employment for the population” [11,
p.131]. In addition, regional employment programs have been launched. Under the “Support for
Women’s Labor” program, nearly 10,000 women in Karakalpakstan were placed in permanent or
seasonal jobs in 2023. Job fairs have been organized in rural areas, offering employment
opportunities in trade, agriculture, and handicrafts. “Responsibility for ensuring women’s
employment in every mahalla has been assigned directly to the local governors” [12].

Flexible forms of employment are being introduced, enabling mothers with many children
and women with disabled dependents to work from home, including remote and part-time
positions. Women are receiving subsidies and equipment for home-based employment in sectors
such as tailoring, trade, and culinary services. The inclusion of flexible work formats in labor
legislation is considered a modern solution to retaining women in the labor market.

Special attention is being paid to ensuring gender equality in public institutions. The number
of women in leadership positions in state bodies has doubled. Notably, the presence of women in
senior positions within education, healthcare, and finance has increased significantly. In
accordance with a resolution adopted in 2022, every government institution is required to include

specific measures in its annual plan aimed at improving working conditions for women. “Creating
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equal opportunities for women in public administration and business is a guarantee of the country’s
development” [13].

To protect labor rights and combat violence, a new law “On Combating Violence Against
Women” was adopted in 2023. “Counseling Trust Centers” have been established in each district
to provide legal assistance on labor disputes and workplace injustices. Centers for professional
retraining and skills development for women are operational, with over 200 “Women’s Training
Centers” opened across the republic in 2023. Approximately 60,000 women received vocational
training. The most popular fields include IT, accounting, tailoring, culinary arts, SMM, and retail
management. Retraining women is increasingly regarded as one of the most effective methods to
enhance competitiveness in the labor market.

Conclusion

Within the framework of the “New Uzbekistan” concept, reforms aimed at expanding the
rights and opportunities of women are being effectively implemented. By strengthening the legal
foundation, increasing economic and political engagement, and expanding access to education and
healthcare, the role of women in society is being solidified. These reforms are serving as an
essential pillar for Uzbekistan’s sustainable development.

Legal reforms aimed at protecting women’s rights in Uzbekistan are broad in scope, with the
primary objective of strengthening their role in society and ensuring equal rights and opportunities.
The laws enacted and institutions established are playing a key role in achieving this goal. At the
same time, efforts to resolve remaining issues and improve legal mechanisms are ongoing.

Promoting women’s economic activity and creating equal opportunities are among the top
priorities of national policy in Uzbekistan. The practical implementation of decisions and
programs is contributing significantly to the country’s development. Providing women with
employment opportunities is one of the most critical components of the broad reforms underway
in New Uzbekistan. These reforms aim to ensure equal and active participation of women in the
labor market, reduce unemployment, and provide them with dignified working conditions.

Creating labor opportunities for women in New Uzbekistan goes beyond the provision of
jobs. It is being realized through comprehensive mechanisms such as legislative guarantees,
flexible working conditions, vocational training, equality in both the public and private sectors,
and legal protection systems. These are crucial steps toward ensuring the active participation of
women in society.
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